About the
Yellow Ribbon
Campaign
Group (YRG):

We are a
collection of
diverse Activists
and Civil Society
Organizations in
Sierra Leone
advocating for
gender-
responsive laws
and women's
socioeconomic
and political
empowerment.

Yellow
Ribbon
Campaign

For Women's
Empowerment

NATIONAL WOMEN’S CONFERENCE ON THE ONGOING
1991 CONSTITUTIONAL REVIEW PROCESS AT THE SIERRA
LEONE BANK COMPLEX, 27" JUNE, 2024.

BANK COMPLEX KINGTOM COMMUNIQUE

WHEREAS the fundamental rights of women, their participation in
governance and leadership of critical decision-making processes are
essential pillars of any democracy or representative government.

WHEREAS in the review of the 1991 Constitution by a Constitutional
Review Committee (CRC) led by the late Hon. Justice Edmond Cowan,
various women’s groups and individuals participated in the said process
which started in 2013 and ended in 2016. Notable among the women’s
interest groups were 50/50; FAWE; SLPP Women’s Wing; APC
Women’s Wing; Port Loko Women’s Association; Women’s Forum of
SL; All Political Parties’ Women’s Association (APPWA); Sierra
Leone Market Women Association, Mano River Women’s Peace
Network (MARWOPNET), Women with Disability; Women in the
Media Sierra Leone (WIMSAL); Women in Governance Network; etc.
representing Sierra Leone Women (Many messages, One Voice).

ALSO NOTING that the CRC recognized the enormous public support
for increased women’s representation in governance, political
processes, or decision-making spaces, stating in its executive summary
that “to ensure greater participation of women in the political process,
the CRC recommended that at least 30% of election nominees for each
political party in national and local elections must be women,” and that
“to address women’s long-standing demands for greater representation
in Parliament, the CRC recommended an affirmative provision that not
less than 30% of Members of Parliament must be women.”
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AND WHEREAS the government of Sierra Leone in a White Paper
launched and published in January 2022, a technical committee
commissioned by the government documented the report of the
Government’s Responses to the Recommendations of the Constitutional
Review Committee.

AND WHEREAS a total of 16 recommendations were made by the
CRC on major issues of women’s rights or gender equality matters for
inclusion in the new/revised constitution.

NOTING that twelve (12) of those critical recommendations were
accepted by the government of Sierra Leone in their White Paper report,
notable among which are the acceptance of the amendment of section
27(4)(d) & (e) of the 1991 Constitution to ensure the women’s of
equality and non-discrimination and the acceptance of the
recommendation for gender-equality provisions on citizenship in the
Constitution.

DISAPPOINTED that the government rejected four of these
recommendations, notable among which are the recommendations to
establish a chapter on socio-economic rights in chapter two of the 1991
Constitution, which would render women’s right to health (sexual and
reproductive) and education justiciable;

ALSO NOTEWORTHY is the rejection of the recommendation by the
CRC to provide for thirty percent (30%) minimum women’s
representation in cabinet, parliament, local government and political
party nominations in the Constitution, but to be addressed in
legislations enacted by Parliament, namely; Public Elections Act 2022,
GEWE Act, 2022 and Political Parties Act, 2022;

NOW THEREFORE, We, the Women of Sierra Leone, from across
the country and all walks of life, meeting at the Bank Complex,
Kingtom, Freetown, Sierra Leone, on 27" June, 2024, with the
following objectives to assess women’s recommendations in the Justice
Cowan Report that were captured vis-a-vis the government’s white
paper, to chart the way forward on how to integrate women’s priority
policy issues that are in the whitepaper to consolidate different
sentiments, views and positions in support of women’s socioeconomic
and political empowerment in Sierra Leone with the expected outcome
of developing and sharing of women’s position paper/resolutions for a
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gender-responsive constitution with the appropriate authorities for
integration into both the government white paper and reviewed
constitution, with the expected impact of removing all discriminatory
clauses in the 1991 Constitution and ensuring greater integration of
women’s socio-economic and political priority issues into the
Government Whitepaper and the reviewed 1991 constitution of Sierra
Leone, hereby:

RECOGNISE AND ACCEPT ALL THE SIXTEEN MAJOR RECOMMENDATIONS
MADE BY WOMEN’S GROUPS WHICH WERE CAPTURED IN THE COWAN-LED
CRC REPORT, TWELVE (12) OF WHICH WERE ADOPTED IN THE
GOVERNMENT’S WHITE PAPER OF JANUARY 2022; AND

HEREBY makes the following recommendations:

GOVERNMENT

1. That at least three women’s interest group representatives be selected to join the
Technical Committee of the GoSL to review the current WHITE PAPER REPORT on
the CRC Recommendations on women'’s rights and issues of gender equality and priority
matters.

2. That the four identified women-specific recommendations that were identified as
rejected by the GoSL in its White paper on the CRC Report be revisited, accepted, and
documented in a revised White paper Report by the Government, specifically:

The right to health, safety, and adequate medical and health facilities is to be
made enforceable in the revised Constitution.

The right to universal free basic education and adequate educational opportunities
and learning facilities for women and girls be made justiciable.

The right of accused persons especially pregnant, lactating and women with
disability to conditions in detention that are consistent with human dignity.

That government includes the minimum one-third quota representation for women
in all three arms of government- the Executive, Legislature and Judiciary, at all
levels and for both elective and appointive positions as an entrenched clause in
the Constitution.

That the CRC recommendation that a new chapter on commission and
independent offices be adopted which provides for equality in leadership and
decision-making positions.
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3. That Rights to land ownership, control and tenure be spelt out very clearly in the
Constitution;

4. To review the Chieftaincy Act of 2009 to remove the obnoxious clause “Where culture
permits”, which is discriminatory to women. Women’s Right to contest for all
chieftaincies across the country to be confirmed and stated in the Constitution;

5. That for the sake of peace and national cohesion, that proportional representation be
entrenched in the Constitution with a threshold of not more than five percent;

6. That the requirement to belong to a political party to contest for the Presidency be
removed. And in addition, a provision for an independent candidate for the Presidency be
provided for in the revised Constitution;

7. That first degree be the minimum education requirement for a member of parliament;
**(Ref Local Government Act 2022 which stipulates the minimum qualification for
Mayors & District Chairpersons is a first degree). The lower body cannot & should not be
higher than the legislative Arm of Government).

8. That a fixed transition period be inserted in the revised Constitution;

9. That the Office of the Attorney General and Minister of Justice opens the space for more
inclusive discussion and public education on the Government White Paper and the
Constitutional Review process;

10. That the Ministry of Gender and Children’s Affairs should collaborate with the Network
of Women Ministers and Parliamentarians (NEWMAP) and the Council of Women
Councilors (CWC) to ensure the full integration of this Communique into the
Constitutional review and Government White Paper; and

MEMBERS OF PARLIAMENT, ESPECIALLY THE FEMALE CAUCUS:

11. That Government should ensure that the revised National Constitution is accessible in all
formats (including disability-friendly) to serve the needs of every citizen.

12. To review the current Whitepaper by the Government of Sierra Leone and consider the
over one hundred (100) recommendations which were rejected by the Government in the
White paper;
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13.

14.

Female caucus to be engaged to deepen their understanding of the contents of the
Whitepaper and the recommendations emanating from the women’s conference with a
key focus on the recommendations made on women’s rights in the CRC report and

The Yellow Ribbon Campaign Group and partners to support parliament through the
female caucus to conduct outreach programs to increase awareness of citizens on
recommendations of women’s priority needs in readiness for the referendum.

WOMEN’S AND CIVIL SOCIETY AND PRIVATE SECTOR:

15.

16.

17.

18.

19.

20.

21.

22.

That the final consolidated report of women’s specific recommendations emanating from
the National Women’s Conference of 27th June 2024 be adopted as the working
document for all future engagements with key government and non-governmental
organizations;

That women’s groups are expected to engage an MP or a Minister to continue the
advocacy for our recommendations;

That a national advocacy strategy and awareness-raising campaign be developed to reach
every woman in the country on the consolidated women-specific constitutional
recommendations and also to ensure effective/inclusive participation of the public in the
process, (i.e. before and during the referendum);

That the GEWE Yellow Ribbon Committee collaborates with critical stakeholders like
members of parliament (gender and legislative committees, the Female Caucus,
NEWMAP) and the Attorney-General’s office for the expulsion of discriminatory clauses
in the current Constitution and to have Members of Parliament support the integration of
more women's gender priority issues into the reviewed Constitution;

That the media should also be encouraged to be part of the process, as this might aid
transparency and influence decisions around the constitution review process;

That CSOs coordinate messages and information sharing on a gender-responsive revised
Constitution;

That they build partnerships and solidarity groups around critical recommendations
which have been omitted in the White paper, and

That capacity building, training and dialogue meetings are held to amplify women’s
rights in the constitutional process to amplify women’s rights in the constitutional
process.
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23. Women-focused CSOs to support parliament through the female caucus to conduct
outreach programs to increase citizens’ awareness of recommendations of women’s
priority needs in readiness for the referendum.

INTERNATIONAL DEVELOPMENT PARTNERS

24. To fully monitor, engage and track the constitutional review process.

25. To make funding available to women’s focused CSOs, and gender-line ministry among
others to engage the constitutional review process; and

26. International financial institutions—UN family, Embassies, Donors make conditional
support to the government based on the acceptance of critical recommendations on
women’s rights in the White paper and subsequently the revised Constitution.

Adopted this 27" Day of June 2024.
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