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INTRODUCTION 

This Civic Education Manual is designed to educate women's groups, women-

serving agencies, and local civil society partners working with the UN 

WOMEN Sierra Leone Country office on the Gender Equality and Women's 

Empowerment Act, 2022.

The manual was developed by the Campaign for Good Governance (CGG) to 

help women’s groups and civil society organizations understand the GEWE 

Act, ensure effective advocacy for its full implementation, and use it to improve 

the lives of women in Sierra Leone. It provides simple explanations of the law, 

ways to advocate for women’s rights, and guidance on ensuring the law is 

followed.

This manual will help you:

The language used in this manual is simple and easy to understand.

This initiative is part of the Accelerating Community Knowledge on Women’s Protection 

and Rights project, which is supported by UN Women and Irish Aid.

1
• Understand the key parts of the GEWE Act, such as the 30% quota for women 

in leadership, equal pay, maternity leave, and access to financial support.

2
• Learn how to advocate for gender equality and ensure women’s voices are 

heard.

3
• Organize and educate communities about women’s rights under the new law.

4
• Take action to ensure the law is fully implemented across the country.
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•

• It is a ground-breaking law designed to address gender imbalances by ensuring women's equal participation 
in public and private sectors. It mandates at least 30% representation of women in decision-making 
positions and promotes gender equality in employment and access to finance.

• 1.2 Why is this Act Important?

• Promotes equal opportunities for women in leadership-30 % quota for women’s participation in 
government for both appointed positions, including cabinet/ ministries and ambassador roles, and elected 
positions, such as Members of Parliament and local councillors

• Ensures fair treatment in employment—This means equal pay for men and women who do the same 
job and hold the same positions. 

• Maternity leave of 14 weeks for every female employee after giving birth.

• Enhances women's access to financial resources such as having a bank account, loans, credit, 
insurance and risk management services

•

3. Know The Four Pillars Of GEWE

•

•  30% Quota for Women  Ensuring women's representation in elective and appointive positions. 

•  Equal Pay for Equal Work  Guaranteeing that men and women receive the same pay for the same 
job. 

•  14 Weeks Maternity Leave  Providing adequate time for maternity leave to support working 
mothers. 

•

•  Access to Financial Resources  Enhancing women’s ability to secure loans, grants, and financial 
opportunities.
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3. Know The Four Pillars Of GEWE

 30% Quota for Women  Ensuring women's 

representation in elective and appointive positions. 

 Equal Pay for Equal Work  Guaranteeing 

that men and women receive the same pay for the 

same job. 

 14 Weeks Maternity Leave  Providing 

adequate time for maternity leave to support 

working mothers. 

 Access to Financial Resources  Enhancing 

women’s ability to secure loans, grants, and 

financial opportunities.
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• The Gender Committee shall conduct an annual 

audit of all Ministries, Departments and Agencies 

(MDAs) and all public institutions and submit a 

report to parliament.

5.3 Civil Society's Role

• Monitor the establishment and effectiveness of 

Gender Units.

• Hold public institutions accountable for gender 

commitments.

• Provide reports on gender-related challenges and 

progress.
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6.1 Consequences for Violating the Law

• Individuals failing to comply face fines of at least Nle 50,000 
or imprisonment for up to one year.

• Organizations that do not comply face fines of at least Nle 
100,000.

• Victims of gender discrimination are entitled to compensation 

and legal remedies.

6.2 Civil Society Action

• Assist victims in seeking legal redress.

• Raise awareness about the penalties for non-compliance.

• Work with law enforcement to ensure justice is served.
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Thank you for using this manual. Let’s amplify our voices 

for gender equality and women’s empowerment!

When women are empowered, families, communities, and 

countries become stronger. By learning about the GEWE 

Act of 2022 and how to use it, we can all work together to 

create a more equal and better society for women and girls 

in Sierra Leone.
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For feedback, use of this manual and similar civic education 

programmes, please contact:

Campaign for Good Governance (CGG)

16 Clark Street Tengbeh Town Freetown, Sierra Leone

Website:  www.slcgg.org | Email: cgg@slcgg.org

Date of Publication: February, 2025
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